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APPENDIX D
Supervisor Evaluation of

Student Performance During Internship

Department of Dairy and Animal Science

Department of Poultry Science

The Pennsylvania State University

College of Agricultural Sciences

Supervisor Evaluation of Student Performance During Internship

Student 



  Date 



Job Title or Description 





Name of Supervisor Making Rating 





We would appreciate your cooperation on rating this student in terms of his or her performance on practicum placement with your agency.  Your responses will help the instructor in assigning a letter grade and identifying areas requiring attention in the student's continuing professional development.  Thank you for your cooperation.

Criteria:


Rating:  (check one)





	
	
	
	
	Excellent
	Good
	Fair
	Poor

	A.

Personal Characteristics
	
	
	
	

	
1.
Cooperates with management
	
	
	
	

	
2.
Cooperates with other workers
	
	
	
	

	
3.
Willingness to work
	
	
	
	

	
4.
Dependable
	
	
	
	

	
5.
Honest
	
	
	
	

	
6.
Ethical behavior
	
	
	
	

	
7.
Shows initiative
	
	
	
	

	
8.
Accepts responsibility
	
	
	
	

	
9.
Personality
	
	
	
	

	
10.
Motivation
	
	
	
	

	
11.
Accepts responsibility
	
	
	
	

	
12.
Accepts constructive evaluation
	
	
	
	

	
13.
Punctuality and attendance
	
	
	
	

	
14.
Professional attitude
	
	
	
	

	
15.
Physical requirements for the 



industry
	
	
	
	

	
	

	B.
Skills
	
	
	
	

	
1.
Shows leadership ability
	
	
	
	

	
2.
Communication-speaking
	
	
	
	

	
3.
Communication-writing
	
	
	
	

	
4.
Shows mechanical ability
	
	
	
	

	
5.
Learns new operations easily
	
	
	
	

	
6.
Adaptable to variety of jobs
	
	
	
	

	
7.
Overall skills for the industry
	
	
	
	

	
	

	C.
Potential for career in this profession or


industry
	
	
	
	


Please circle the letter grade that you believe the student should receive for his/her performance during this internship: 

 A      B      C      D      F





Signature 






Your responses to the questions on this page and the next page will be greatly appreciated.

1.
Was the student adequately prepared to work in your program?  List the areas of adequate preparation and the areas where additional preparation would have improved the student's capability for work in your agency.

2.
What kind of training or orientation did you provide before the student began working?

3.
List the ways in which the student showed evidence of possessing skills for working with persons of different age groups.

4.
How did the student demonstrate his/her acceptance of responsibility for program planning and implementation?

5.
List several characteristics of strength and several characteristics that need improvement for this student.

6.
Would you employ this student as a full-time employee?  Explain.

7.
What recommendations do you have for us to include in our academic program to more adequately prepare students for future professional roles?

8.
Are you interested in having a similar person for an internship in your agency?  If not, please indicate why and describe the type of individual that you would like to have in an internship program.

9.
Additional comments.
